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Inside this Issue: 

 

A YEAR OF HOPEFULNESS 

 

As I sit and ponder what to write about, I take stock of the events that are happen-

ing in my personal life.  By the time you read this newsletter, I will become a first 

time grandmother aka “Gigi”.  I am filled with so much joy and happiness!  I look 

forward to watching her grow and become her own individual.  I look forward to 

teaching her things about life. Of course I plan to make cookies, color Easter Eggs, 

watch all of her dance recitals or softball games.  But the most important thing I can 

teach her is to love God and those around her.  They say that physical touch is im-

portant to babies because it gives them security and strengthens bonds between 

parent and child.  I think hugs are essential to anyone at any age.  So later in this 

newsletter you will all get a virtual hug from me! 

 

This was an interesting legislative session.  There are two bills that were presented 

and voted on in the their respective branches and immediately sent to the legisla-

tive actuary.  These bills could greatly benefit our membership.  The first bill is Sen-

ate Bill 929 that would grant a 2% COLA to those who had been retired for more 

than a year.  The second one is House Bill 2461 that would increase the death ben-

efit from $5,000 to $15,000.  These bills are to have cost analysis’ completed and 

returned to the legislature by December 1, 2021.  Then the bills can proceed for 

passage in the 2022 Legislative Session.  We had one bill that allowed members to 

leave final payments to trust and a bill to increase the Required Minimum Distribu-

tions from 70 1/2 to 72.  We also had a bill to allow a final benefit to be made to a 

Trust.  

 

Let’s talk about fun stuff.  Have you seen the new website? We are so excited that 

we have brought our website into the 21st Century.  The old website was very busy 

and hard to navigate.  I think we have made the new one a lot more user friendly.  I 

hope everyone  has a Member’s Direct account where they can go to get vital infor-

mation.  Active members can access information and do retirement projections.  

Retired members can access remittances for their monthly pension benefits or 

1099R’s for tax purposes.  It’s a great tool.  If you are having trouble accessing your 

account, don’t hesitate to contact our office and we can help you or let you reset 

your account.  Zip Codes are a big trigger with this system, so if you have moved re-

cently, it might be time to update your 
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Now let’s talk about the really exciting news!!! Oklahoma Police Pension and Retirement System now has 

over $3,000,000,000.  Yes that is right!  Our assets are over $3 Billion.  Our Board Members take their job 

very seriously and have done an excellent job protecting and investing your funds.  As a pension system, 

there are always the good years and the bad years.  But when you are a long term investor, you position your 

investments to where you might not have the best returns when the market is good, but you lose less when 

the market is really bad.  The baseball analogy is you don’t swing for homeruns, but you swing for singles 

and doubles.  We look forward to great investment returns in the future! 

      Take Care and Be Safe! 

       Ginger Sigler 
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THE BENEFITS OF A FINANCIAL ADVISOR 

 

At the conclusion of the 5 year DROP plan, police officers are walking out the door with a sizable lump 

sum.  If the member takes the lump sum in cash, there will be large amount of taxes withheld from the 

amount.  OPPRS is required by the IRS to withhold 20% for federal taxes and it is recommended that they 

withhold 5% for state taxes.  If the member has not reached the year in which they will turn 50 years of 

age, an additional 10% tax penalty may be assessed when they file their taxes that include that distribu-

tion. OPPRS tries to make sure that everyone who takes a distribution from us directly knows the tax im-

plications that they may face.  That is why it is important to have a financial advisor or have an Individual 

Retirement Account set up.   

 

Is it necessary to hire a financial advisor who is going to charge you fees to manager your money?  The 

retiring member can always elect to have the money rolled  into an individual retirement account that 

can easily be set up at most local banks.  Or the member can roll the money into another Individual Re-

tirement Account they already have set up.  According to the magazine Wealthy Retirement 82% of their 

readers manage their own investments.  These investors don’t have to worry about being taken ad-

vantage of by their advisors.  They always know where they stand in terms of being financially ready to 

retire.  They take pride in the decisions they have made concerning their finances.  However, are they tru-

ly getting the best bang for their buck? Research from Vanguard says that a financial advisor can add 

about 3% in relative returns to your investment portfolio. Most financial advisors will generally charge 1% 

to 1.5% in fees.  Every manager may charge differently. With a financial advisor, you know that a profes-

sional is handling those tough decisions about how to invest your money and plan for your retirement. 

 

When selecting a financial advisor, it is essential that you feel comfortable with who you are allowing to 

invest your money.  Trust is the key in hiring your new financial advisor. There are many levels of trust, 

and of course you want someone you can trust who won’t steal your money or reveal confidential finan-

cial information. On a deeper level however, you need to trust your financial advisor the way you would 

trust a therapist. When getting started, most people are focused on the numbers. They think their advisor 

will tell them where to put their money and help them make more money - but there is so much more 

than this. Just thinking about money makes many people feel nervous, anxious or ashamed. Money is a 

sensitive, complicated and deeply personal subject. On your first call with a financial advisor, at the very 

least you need to be sure you feel comfortable talking with them about money matters.  You should inter-

view more than one advisor and your gut feeling can also be a good indication. 

 

So lastly, when should I get a financial advisor?  A good financial advisor can help you look at the big pic-

ture of your retirement goals and future.  They can look at your financial needs and help you achieve the 

goals you have set.  An advisor is very valuable when you are getting near to a life changing event such 

as a new baby, buying a house, or sending kids to college.  A good financial advisor will be with you help-

ing you to make informative decisions along your career path.  It’s always easier to start early when plan-

ning for retirement.  Once you get in the rhythm of putting aside money for your retirement at an early 

age, it just becomes the norm for you.  As a parent, I started my children with their own Individual Retire-

ment Accounts as soon as they got their first adult jobs.  My sons don’t have a pension plan like  The Ok-

lahoma Police Pension.  Every month a small amount goes into their IRA straight from their checking ac-

count.  They don’t miss it.  The earlier you start the better off you are.   
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This year’s Employee of the Year for the Oklahoma Police Pension and Retirement System was Ann Burrows.  
Ann has worked for OPPRS since November of 2016.  Ann is our Comptroller and does a great job keeping 
our financials in shape and investments accounted for. 

Ann grew up in Dale Oklahoma.  After she graduated from high school, her life took lots of turns.  Ann had 
started attending Rose State College after graduation and after her father’s  sudden passing she decided to 
move to Arkansas to be with her mother and attend the University of Arkansas.   In 1993 Ann and  her mom 
moved to Georgia. It was in Georgia that Ann finished her Political Science degree at Kennesaw State Universi-
ty.  It was while she was completing her Political Science Degree that she started working at a local Kroger’s 
store.  While she worked at Kroger’s, she was working in the accounting department closing out nightly regis-
ters and monthly books.  Her love for accounting was growing.   Ann’s best friend was a CPA and encouraged 
her to get her Accounting Degree.  So, Ann went back to school and got a second degree in Accounting in 
2001 also at Kennesaw State.  Her accounting degree brought her to a job at ADP working with Tax Credits.  
Ann worked for ADP from 2001 through 2011.  In 2011, after being laid off from her job with ADP, Ann and  
her mother decided it was time to  move back to Oklahoma.  Ann worked at several temp agencies, a law firm, 
and Brewer Carpets before landing the job her at The Oklahoma Police Pension. 

Ann loves to read.  One of her guilty pleasures is reading romance novels which a lot of us females enjoy from 
time to time.  Ann is also an avid runner and hiker.  Our staff sometimes think she is  a little crazy when she 
tells us that she has had a great run in the morning and it was 20 degrees outside. Ann adores her 7 nieces 
and nephews and loves to spend time with them.  She is always good for a chocolate or peanut butter dessert 
when her birthday rolls around.  My personal favorite is when her mom makes us popcorn balls around Christ-
mas.   

Ann and her mom have a very close bond.  One of Ann’s bucket list items is to take her mom to the United 
Kingdom someday.  She looks forward to one day being able to retire and travel.  When that day comes, the 
Oklahoma Police Pension will lose a wonderful person and comptroller.  

 

EMPLOYEE OF THE YEAR 2020! 
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Understanding the Difference in IRA’s and Roth IRA’s 

The Secures Act increased the age for Required Minimum Distribution age from 70 ½ to 72.  OPPRS had legisla-

tion to change our statutes to reflect this change.  What an opportune time to discuss the differences between a 

Traditional Individual Retirement Account “IRA” and a Roth IRA.  While both are long-term savings vehicles with tax 

benefits, each has different rules concerning contributions, age, and income that may change from one year to the 

next.  As always, talking to a qualified financial professional will give you a better understanding of which one fits 

your personal needs better. 

The biggest difference between traditional IRAs and Roth IRAs is how and when taxes apply to the contributions 

and earnings. Contributions to traditional IRAs can be pre-tax (deductible on the your income tax return). Although 

contributions and earnings accumulate on a tax-deferred basis, income taxes are due when IRA distributions are 

taken and become penalty free after age 59 ½. 

On the other hand, contributions to Roth IRAs are made with after-tax dollars, and contributions and earnings accu-

mulate tax free. No income tax or penalty is due when distributions are taken from a Roth IRA after age 59 ½ and 

meet the five-year rule.  For tax year 2021, the combined maximum contribution to a traditional IRA or Roth IRA is 

$6,000 ($7,000 for individuals age 50 or older). 

Contributions to traditional IRAs may be made at any age from earned income.  Required minimum distributions 

(RMDs) must begin by April 1 of the year after an individual reaches age 72 (or a considerable tax penalty may ap-

ply). Roth IRAs have neither an age limit for contributions nor minimum distribution requirements. However, both 

traditional and Roth IRAs have a minimum age for distributions: 59 ½. Distributions taken prior to age 59 ½ may 

be subject to a 10% Federal income tax penalty. 

There are benefits to both types of IRA’s.  Which one is most beneficial to you is a personal choice.   

 



SPRING 2021  Page 8 

Do you recognize any of these people?  What a great story!  Thank you so much  Darrell 

Harris for sharing this picture with us! 
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Important General Tidbits!!! 

REVIEW YOUR INFORMATION 

 

When a member leaves a Police Department, more often 
than not they will take a refund of contributions.  If that 
same member joins another department, they have the op-
tion to repurchase that time and use it towards their service 
credit eligibility.  Lately, we have come across several mem-
bers who are asking to repurchase previous time who find 
out they didn't have as much time as they thought they 
had.  Be sure you know when you officially joined OPPRS.  It 
might not coincide with the date you started with your city. 

 

Have you seen our new website?  It’s in the same location, www.opprs.ok.gov.  It’s new and improved and 

easier to navigate.  All of the important information is still there for you to access.  We were excited to get it 

rolled out this spring.  We hope you like the new look and feel of it.  If something is missing that you were 

used to seeing, please give us a call and let us know.   



address with our office? 

 

 

 

 

 

  

 

 

 

 

 

 

  

CONTACT OPPRS 

Mailing Address: 

Oklahoma Police Pension & Retirement System 

1001 NW 63rd Street, Suite 305 

Oklahoma City, OK  73116-7335 
 

Local Phone:  (405) 840-3555 

Toll Free Phone:  (800) 347-6552 

Fax:  (405) 840-8465 
 

Website:  www.opprs.ok.gov 

This publication, printed by the Department of Central Services, Central 

Printing, is issued by the Oklahoma Police Pension and Retirement    

System as authorized by its Executive Director.  Nine thousand four   

hundred copies have been printed at a cost of $4,085.00.  Copies have 

been deposited with  the Publications Clearinghouse of the Oklahoma  

Department of Libraries. 

This newsletter is for informational purposes only.  Individual 

requirements and benefits may differ, depending on circumstances.  

Consult the plan provisions or OPPRS for detailed information. 

PLEASE KEEP YOUR ADDRESS CURRENT WITH US,  WE 

ARE HAVING LOTS OF RETURNED MAIL!  WE WANT TO 

KEEP YOU UPDATED AND INFORMED.   

OKLAHOMA POLICE PENSION 

1001 NW 63RD STREET, STE 305 

OKLAHOMA CITY, OK 73116 


