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Inside this Issue: 

 

THE CRAZY YEAR CALLED “2020” 

 

I remember March 11, 2020 vividly.  I was at home cooking dinner waiting for my 

husband to get home from choir practice and the Thunder game to start.  The Thun-

der had been on a roll in the last few games and I was so excited to watch them.  

But then, the officials were walking around the court, talking amongst themselves.  

The players looked confused as if they had no idea what was going on.  The game 

was suddenly cancelled.  There it was...Rudy Gobert had tested positive for COVID-

19.  What?  What was COVID-19?  We sure know what it is now.  It has not only shut 

down many businesses, and even our legislature, but has completely changed the 

way we do things.  We were told to shelter in place.  This was a dramatic change in 

the way the OPPRS had operated since its beginning in 1981.  We were not alone in 

having to adjust the way we worked.  For me, I didn’t like closing the offices to the 

public.  I like the face to face interaction with our membership.  But we did it and I 

think we did it very successfully.   

 

COVID was jus the start of the crazy year called “2020”.  We have seen the U.S. suf-

fer through record breaking heat waves, California fires, numerous hurricanes, riots, 

the pre-Halloween ice storm, and last but not least the elections of 2020 both local 

and federal.  By the time you are reading this, we will have the elections behind us 

and starting 2021.  I hope 2021 brings us just as much craziness but in a good way. 

 

Let’s talk about some good news!! In 2020, the Oklahoma Legislature granted a 

Cost of Living Adjustment “COLA” to the retirees in all the State Retirement Sys-

tems.  The  COLA was tiered so that those retirees that had been retired for a longer 

period of time got a greater percentage.  If you were retired for 2 years to 5 years, 

you received a 2% COLA.  If you had been retired for longer than 5 years, you re-

ceived a 4% COLA.  We had 3,914 retirees as of June 30, 2020 and 3,478 of them 

received the COLA.  The average COLA  was $101.92 a month.  Those older retirees 

that receive COLAS based on the cities they retired from did not receive this state 

COLA because they had received more from their respective cities.  Let’s hope this 

isn’t the last COLA for another 12 years.  However, we need to be prudent with our 
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Money.  Representative Avery Frix, who authored the original COLA bill this year, is hosting an interim study 

this fall to look into a Market Analysis of future COLAS.  This gives me hope that the Legislature wants to 

support future COLAS, but they realize they have to make sure it doesn’t harm the pension systems.  OPPRS 

remained over 100% funded this year.  Our actuarial valuation was funded at 100.8%.  The study also men-

tioned that with the volatility of the market we could see this rate come down slightly.   With the reduction of 

insurance premium taxes that we will endure for the next two years it will be harder for our system to remain 

fully funded.  OPPRS strives to make prudent investment decisions to ensure our funding for pension bene-

fits.  But as always, we are subject to what goes on in the markets locally and abroad. 

       Ginger Sigler 
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OKLAHOMA POLICE PENSION & RETIREMENT SYSTEM 

MISCELLANEOUS STATISTICS 

JUNE 30, 2020 

 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

 

MEMBERSHIP AS OF JUNE 30, 2020: 

 

Member Cities and Towns 135 
Active Participants  4,990 
Inactive, Non-vested Participants 899   
Deferred Option Members   2 
Members & Beneficiaries Receiving Benefits  3,912 
Vested Members, Terminated 161     

  Total Membership                 9,964 

 

 

 

 

91% of Police Retirees Live in Oklahoma 
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The COLA given in July had a significant impact on the State of Oklahoma. 

 

 

 

Funded Ratio (Actuarial)

• Change in the actuarial funded ratio over the last 10 years (at June 30):

4Oklahoma Police Pension & Retirement System
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11

(From National Institute on Retirement Security: Pensionomics 2018)

$148,505,630 $206,422,826

OPPRS paid $148,505,630 in benefits to Oklahoma residents and that 
can lead to $206,422,826 being put into Oklahoma’s economy!
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Above is  what we refer to as a quilt chart.  This chart shows the different types of asset allo-

cations used by investors. Pick one color to focus on.  Then read the investment type on that 

box.  Follow that box from year 2010 each year until 2019.  You will be amazed at how that 

investment moves up and down on the chart.  This is why we diversity the investments make 

to ensure that we don’t put to much emphasis on one type of investment.  

WHY DO WE DIVERSIFY OUR INVESTMENTS AT THE POLICE PENSION? 
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Portfolio Impact 

• Diversification among investment types (stocks, bonds, real estate) serves to 

enhance portfolio returns, reduce risk and offer a “smoother ride”. 

• Further diversification within investment categories (public equity, private eq-

uity, foreign equity) provides further benefits and can improve a portfolio’s 

risk adjusted returns. 

• The highest portfolio return may not always equate to the “best” portfolio; the 

portfolio’s associated risks and risk-adjusted returns and overall objectives 

should also be carefully considered. 

• A well diversified portfolio with attention to risk-reduction can lead to higher 

portfolio values over time. 

• Global investment markets are impossible to predict; including complemen-

tary strategies and mitigating risks where possible in a well-diversified portfo-

lio eliminates guesswork and provides the best likelihood of meeting invest-

ment objectives. 

WHAT MAKES UP OUR INVESTMENT RETURNS? 
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6 Ways to Save More for Retirement if You Aren't Rich 

 

1. Make good use of your "third" paycheck  
If you're like most people and get paid biweekly, you'll receive 26 paychecks over the course of the 
year. That means that twice a year, you'll get three paychecks instead of two.  If you build your 
monthly budget based around two biweekly checks most months, then you can treat that third 
check as extra and put it right into your retirement savings account. This alone should allow you to 
set aside just over 7% of your annual income, since you'll be investing two out of the 26 paychecks 
you get throughout the year. 

2. Use your credit card rewards  
There are some credit cards that allow you to deposit your rewards directly into an investment ac-

count. Choose one of those for your everyday card so every purchase will help you invest money for 

your future. This allows you to effortlessly build a retirement nest egg, which can be a far more valu-

able use of credit card points than just cashing them in for plane tickets or merchandise.   

3. Bank your raises 
When you get a salary increase, immediately divert some -- or even all -- of the extra money into 

retirement savings. Since your budget and spending are built around your current income, you 

don't need the additional money now anyway. If you divert it to savings right away before you get 

used to living on it, you'll never miss the money.   

4. Take advantage of tax credits 
There are ample opportunities for tax-advantaged retirement investing, especially if you aren't rich. 
You can make pre-tax contributions to a 401(k) if your employer offers one as well as to a traditional 
or Roth IRA. Since you don't pay taxes on the money you're contributing, each contribution costs 
you less, and the government essentially gives you free money for retirement. If you contribute 
$1,000 and are in the 22% tax bracket, this could save you up to $220 on your tax bill. Your $1,000 
contribution would cost you only $780.  And if you make under $32,500 per year as a single tax filer 
or $65,000 per year as a married joint filer, you can also take advantage of the savers credit. This 
provides a tax credit worth between 10% and 50% of the first $2,000 in retirement contributions 
each person makes, which means married joint filers can get up to $2,000 in free money for retire-
ment. 

5. Claim your full employer match 
If your employer offers a workplace 401(k), chances are good they'll also match part of the contribu-

tions you make toward it. For example, your employer may match 50% of your contributions up to 

6% of your salary. If your employer matches contributions, they are giving you free money. You 

should claim every dollar of it that's available to you by making sure you invest enough in your 

401(k) to get the full match.   

6. Use coupons and immediately invest the savings 
Coupons can help you save on purchases both online and in store. You can get them from your local 

paper, buy them online, or print them for free. When you use them to reduce costs, don't just 

squander the savings; immediately transfer whatever amount you were able to save into your IRA. 

This way, the money you've saved can be invested and start working for you.  

Christy Bieber, from the Motley Fool 

https://www.fool.com/the-ascent/credit-cards/
https://www.fool.com/retirement/plans/401k
https://www.fool.com/retirement/plans/ira
https://www.fool.com/retirement/plans/ira
https://www.fool.com/retirement/2020/10/28/up-to-9620-free-retirement-money-yours-taking-act/
https://www.fool.com/retirement/2019/11/17/2020-savers-credit-let-the-irs-pay-you-to-save-for.aspx
https://www.fool.com/author/16738/


FALL 2020 Page 8 

TO HELP YOU UNDERSTAND YOUR 1099R FOR TAXES NEXT YEAR 
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Important General Tidbits!!! 

CHECKING YOUR INFORMATION 

 

When a member leaves a Police Department, more often 
than not they will take a refund of contributions.  If that 
same member joins another department, they have the op-
tion to repurchase that time and use it towards their service 
credit eligibility.  Lately, we have come across several mem-
bers who are asking to repurchase previous time who find 
out they didn't have as much time as they thought they 
had.   

 

 

COMING SOON!!! 

OPPRS WILL HAVE A NEW 

WEBPAGE! 



 

 

 

  

 

 

 

 

 

 

  

CONTACT OPPRS 

Mailing Address: 

Oklahoma Police Pension & Retirement System 

1001 NW 63rd Street, Suite 305 

Oklahoma City, OK  73116-7335 
 

Local Phone:  (405) 840-3555 

Toll Free Phone:  (800) 347-6552 

Fax:  (405) 840-8465 
 

Website:  www.opprs.ok.gov 

This publication, printed by the Department of Central Services, Central 

Printing, is issued by the Oklahoma Police Pension and Retirement    

System as authorized by its Executive Director.  Nine thousand four   

hundred copies have been printed at a cost of $4,042.00.  Copies have 

been deposited with  the Publications Clearinghouse of the Oklahoma  

Department of Libraries. 

This newsletter is for informational purposes only.  Individual 

requirements and benefits may differ, depending on circumstances.  

Consult the plan provisions or OPPRS for detailed information. 

PLEASE KEEP YOUR ADDRESS CURRENT WITH US,  WE 

ARE HAVING LOTS OF RETURNED MAIL!  WE WANT TO 

KEEP YOU  

UPDATED AND INFORMED.  IT’S GETTING CLOSE TO 

1099R TIME! 

OKLAHOMA POLICE PENSION 

1001 NW 63RD STREET, STE 305 

OKLAHOMA CITY, OK 73116 


